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Politics without patronage (A) 2.94 
Threat to U. S. form of government (A) 3.99 
See also Political activity 


Stanford industrial relations conference 
Papers presented (BR) 1.57 


Statistics 
Applied (BR) 2.72 
State: problems and progress (A) 3.96 
See also Research, Examination 


Strikes, of governmental employees (BR) 3.67 


Supervision 
Practical training program (A) 1.79, (BR) 2.64 


Sweden 
Railway employees selected with aid of psy- 
chological tests (A) 1.73 


Syracuse University 
Public administration course (A) 1.81 


¥ 


Teachers 
Merit systems (A) 2.93 
Psychology of selection (A) 3.82 


Test items 
Use of microfilm processes in treatment 1.29-32 


Test scoring 
Weights of subtests in determination of final 
ratings (A) 2.81 
See also Machine methods 


Test statistics 
Factor analysis 2.18-22, (A) 3.83 


Tests 
Achievement: aid C.C.C. educational advisers 
(A) 1-79 
Aptitude: (A) 3.80; personality and mechani- 
cal aptitudes (A) 3.83 
Description of various kinds 2.5 





Tests—continued 


Intelligence: Centile and t-scale norms for re- 
vised alpha examinations, form 5 (A) 
1.75; Otis s-a abridgement (A) 1.77; self 
administering scales for measuring intel- 
lectual impairment and deterioration (A) 
2.83 

Occupational: captains in correction depart- 
ment (A) 1.77; clinical psychologists (A) 
3.83; election officers (A) 2.80; patrolmen 
(A) 3-84, 1.41-43; professional positions 
(A) 2.77; social workers (A) 2.81 

Personality: agreements between types of 
schedules (A) 2.80; factor analysis 2.18- 
22, (A) 3.83; present status (A) 2.77 

Psychological: during Spanish War (A) 1.74; 
for aviation mechanics (A) 3.81; in army 
and air force of foreign countries (A) 1.73; 
selection of personnel for Swedish state 
railways (A) 1.73; use in selection and pro- 
motion (A) 2.78, 3.84 

Relationship of validity coefficients to practical 
effectiveness 1.76 

See also Selection 


Time studies (A) 2.88 


Training 2.9 


Abstract sections 1.79, 2.84, 3.86 

Apprenticeship: in-service program in Wis- 
consin (BR) 2.65 

Cooperative: by state employment security 
agencies and state boards for vocational 
education (A) 2.86 

Federal departments: (A) 3.87-89; Census bu- 
reau (A) 2.85 Foreign service officers’ 
school (A) 1.80; Post office department 
(A) 2.85 

For: public relations (A) 1.69; public service 
(A) 1.81; the job (BR) 2.74 

George-Deen Act (A) 1.80 

In-service: (A) 1.80; New York City 2.23-27; 
Wisconsin (BR) 2.65 

Interneship: appraisal of program (A) 2.84 

Interpretation by Comptrollers General (A) 
389 

Occupational: conservation officers in man- 
agement 2.42-45; employment security 
personnel (A) 1.80; police (A) 2.85; pub- 
lic administrators (A) 1.81; supervisors 
(BR) 2.64. (A) 1.79; teachers in police 
departments (BR) 3.73 

Post-entry: for local government officers (BR) 


2.74 
Procedure (BR) 1.61 
Social approach (A) 1.82 





PUBLIC PERSONNEL REVIEW 


Training rating 


Methods in Rhode Island department of civil 
service (A) 3.85 


Transfers 


Veterans (CD) 2.52 


U 


Unions 


Agreements with wage-adjustment provisions 
(A) 2.89 

Management and organized labor (A) 2.88 

Public employee: in the federal service (A) 
2.88; Minnesota (A) 1.93 


United States Government 


Agriculture Department: opportunities for 
professional women (A) 2.92; training 
schools (A) 3.87, 3.89 

Army Air Corps: selection tests for mechanics 
(A) 3.81 

Census Bureau: canvass of public employ- 
ment and payrolls 1.33-36; statistics of 
occupations (A) 1.77; training (A) 2.85 

Central Statistical Board: joint committee on 
occupational classification (A) 1.72 

Civil Service Commission: information on oc- 
cupations for recruitment purposes (A) 
3-78 

Civilian Conservation Corps: achievement 
tests (A) 1.79 

Council of Personnel Administration: (A) 
1.91 

Employment Security Bureau: Dictionary of 
occupational titles (A) 1.70, (A) 1.71, 
2.28-34 

Employment Service: establishes merit system 
(A) 1.91; functions (A) 1.90 

Home Owners Loan Corporation: personnel 
problems (A) 2.90 

Housing Authority: classification (A) 1.71 

Navy Department: training schools (A) 3.87 

Post Office Department (A) 2.85 

Social Security Board: selection of administra- 
tive personnel 3.36—42 

State Department: foreign officers’ training 
school (A) 1.80 a 

Tennessee Valley Authority: decentralized ad- 
ministration (A) 2.93 

Work Projects Administration: employee re- 
lations 2.35-41 


Vv 


Van Dyke, Stuart 


Public relations for personnel agencies 3.18-29 
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Veterans’ preference (CD) 3.54 
Application to probationary appointments 
(CD) 1.51 
Constitutionality (CD) 2.51 
Promotion (CD) 2.51 
Transfer (CD) 2.52 


Vocational guidance 
Minimum essentials of the individual inven- 
tory (BR) 3.65 


Vocationai training 
Cooperative: by state employment security 
agencies and state board of vocational edu- 
cation (A) 2.86 


Ww 
War time activities 
Wage policies (A) 3.79 
See also Defense 
West Virginia 
Licensing of professions (BR) 1.59 


White, L. D. 
Personnel administration in the seventh decade 
1.1-9 


Wisconsin 
In-service training apprenticeship program 
(BR) 2.65 


Winson, H. A. 
In-service training for New York City 2.23-27 


Women in employment 
Opportunities in U. S. Agriculture Depart- 
ment (A) 2.92 


Work week 2.11 
Five day week in city employment (A) 1.92 


Zappolo, Fred 


Employee relations in the Work Projects Ad- 
ministration 2.35-41 








